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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution V. S M COLLECE
Name of the head of the Institution N S V KI RAN KUVAR
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09866522999
Mobile no. 9866522999
Registered Email vsncol | ege66@nai | . com
Alternate Email princi pal _degree@sm edu. in
Address MAI N ROAD
City/Town Rarmachandr apur am
State/UT Andhra Pradesh
Pincode 533255

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

29- Apr - 2015

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. N. Baby Nirmal a

Phone no/Alternate Phone no.

09393030080

Mobile no.

9393030080

Registered Email

vsntol | ege66@mai | . com

Alternate Email

babyni rmal an@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. vsm edu.in/vsm AQAR 2017_18

. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. vsm edu. i n/ vsm webAcaCal end

ar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
1 B 2.33 2008 04- Feb- 2008 03- Feb- 2013
2 B 2.69 2014 21- Feb- 2014 31- Dec- 2020
6. Date of Establishment of IQAC 21- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.vsm.edu.in/vsm/AQAR_2017_18.pdf
https://www.vsm.edu.in/vsm/AQAR_2017_18.pdf
https://www.vsm.edu.in/vsm/webAcaCalendar.php
https://www.vsm.edu.in/vsm/webAcaCalendar.php

I ndi an Fi nanci al Market - 17- Sep- 2018 156

wor kshop by Sri K 2

Adi tya, Karvy

Consul t ancy, Hyderabad -

conduct ed by MBA

depart nment.

Consuner Awar eness Event 10- Jan- 2019 223

2K19 - conducted by MBA 1

depart nent.

Guest | ecture on 20- Cct - 2018 31

Renewabl e Energy Sources 1

by Dr. SVGVA Prasad,

Lecturer in Physics,

| deal College of Arts &

Sci ence, Kaki nada.

Shi vaan Technol ogi es 05- Sep- 2018 7

recruitnent 1

I nf osys recruitment 01- Dec-2018 94
1

Coast al Aqua recruitnent 22-Dec-2018 32
1

Divis Laboratories 03- Feb- 2019 33
1

Genpact recruitnent 16- Feb- 2019 1
1

Certificate Course on DIP 06- Nov-2018 59
90

Certificate Course on 06- Nov- 2018 37

El ectrical Wring 90

Certificate Course on 27-Jan- 2019 57

Beauti ci an Course 45

| B.Sc. ACZ students went 10- Cct - 2018 22

for Field Visit to 1

B. Sc. CBZ students went 05- Nov- 2018 56

for 1

I MSc. And Il M Sc. 12- Dec- 2018 55

Zool ogy students went to 1

SPECTRA 2K19 - conduct ed 04- Feb-2019 196

by NMBA depart nent. 1

NI RF Participation 01- Nov- 2019 149
1

Academ c Audit 06- Mar - 2019 149
1

| SO Certification 11- May- 2019 149
1

Feedback 01-Cct-2018 1735
1

Aliens G oup Recruitnent 03- May- 2019 4

1




View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
V. S. M COLLEGE CPE UGC 2010 10000000
2
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 300000

Year 2012

12. Significant contributions made by IQAC during the current year(maximum five bullets)

2 new job oriented programmes were introduced.

4 Certificate Courses were offered by collaboration with the Adikavi

Uni versi ty.

Nannaya

CRT cl asses were conducted for all final

pl acements were enhanced to 171.

year degree students and so nunber of

2 Wor kshops were conduct ed.

2 MoUs were achi eved and one MoU was renewed.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1009_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1009_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1009_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1009_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Desi gning of Curriculumplan by every
faculty nmemnber

Curriculumis taught to the students
according to the designed plan so as
the students feel easy for the
preparation for exam nations.

Ment oring of each and every student

Thi s devel oped confidence in the newy
entered students who feel insecure
whi | e changing the coll ege for higher
st udi es.

Each and every student's attendance is
sent to their parents every day through
SIS,

Attendance of the students has been

i ncreased and the parents al so have
taken interest in sending their wards
regularly to coll ege.

Getting MoU s for
interface

| ndust ry- Academ a

Two MbU s have been achi eved to invol ve
the students in various social service
activities and for doing internships
and to get jobs

Conduct of CRT classes for all fina
degree students to get placenent.

One hundred and seventy one students
were sel ected for various conpanies.

I nviting various conpani es for canpus
pl acements in the coll ege

Ni ne conpani es Coastal Aqua, Divis,

I nf osys, Shivan Technol ogi es, Aliens
Group, Prinme Soft, Vee Technol ogi es,
Genpact and G enwood Systens visited
the college for recruitnent.

I nt roduction of new programes and job
ori ented progranmes.

BBA programme was introduced and al

the seats were filled

B. Sc. (Aquacul ture Technol ogy,

Chenmi stry, Zool ogy) progranme and B. Sc.
(Chem stry, Botany, Zoology) English
Medi um programe were introduced.

I ntroduction of Certificate courses

04 cerificate courses (DTP, Electrica
Wring, Beatician Course and

| mprovenent of vocabulary - Witing
Skills) were introduced. Students
achieved skill in various job oriented
fields besides the regular academc
activities.

Encourage the faculty towards research
by providing seed noney and gi ving
i ncentives.

Six faculty nmenbers attended various
nati onal |evel semi nars, workshops.
Seven faculty nmenbers presented papers
i n Sem nars/ Conferences. 02 research
papers were published in various
research journals. One faculty nenber
was acted as Resource person.

Getting feedback fromall stakehol ders.

Thi s enabl ed the Managenent to inprove
the quality paraneters in acadenics as



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1009_Contribution.xls

well as adm ni stration.

I nclusion of Library hours in regular
time table.

Thi s enhanced the know edge on current
affairs and book readi ng habit of the
st udent s.

W -Fi connectivity in the canpus

This enabled the faculty and students
to know the recent advances in their
subj ect s.

Encourage the faculty to organize
sem nar s/ wor kshops.

A wor kshop on Indian Financial Market
was conducted by MBA departnent from
17.09. 2018 to 18.09.2018. A workshop on
Intellectual Property Ri ghts was
conducted by | QAC i n decenber

Encourage the faculty to take the
students to field trips and industri al
visits.

a) | B.Sc. (ACZ) students visited
"Central Freshwater Aquacul ture
Institute", Balabhadrapuram E. G Dt. b)

1l B.Sc. (CBZ) students went to

"Di anond Jubi | ee Medi cal Exhi bition"
organi zed by Rangaraya Medi cal Col | ege,
Kaki nada. c) | and Il M Sc. Zool ogy

students went to "Coringa East Godavari
Bird festival", Coringa.

Encourage the NSS students in various
service oriented activities.

Students of the six NSS Units of the
coll ege rendered their services in the

three adopted villages - Pasal apudi,
Vent uru and Chodavaram
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Gover ni ng Body 30- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23-Jan- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The institution has Managenent
currently operational (maximum 500 words) Informati on System The existing
Managenent I nformation Systemtools in



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1009_Quality.xls

the college helps the institute to
organi ze, evaluate and efficiently
manage the various departnents and
further used for coordination, control,
anal ysi s and deci sion making in the
organi zation. The Institute is well

equi pped with an information system

whi ch takes care of various activities
| i ke adm ssion, attendance, office
managenent, accounts and student

gri evance redressal etc., ? Managenent
I nformati on Systemis being done in two
types of software 1. BEES Software Tool
for Exam nations. 2. Inhouse ERP Tool
devel oped by Conputer Science
departnent. Administration and Academ c
is almost compl eted, finance and
accounts software is under process and
will be completed soon. Al adm ssions
are online. Application Forns for

adm ssion are upl oaded on the website.
The nodul e helps in making nmerit |ist
as per the state government reservation
nornms. The students are admtted
strictly based on nerit. 3. Students
can pay their annual tuition fee and
exam fee using online node. ? Institute
has a student attendance nodul e which
hel ps in recording online attendance.
This nmodul e hel ps to cal culate the
percentage of attendance and send SMS
to parents regarding | ow attendance and
academ c performance etc. Al so

i mportant notifications SM5is sent to
di fferent stakehol ders of the college.
? Institute conducts interna

exam nation to all prograns through
online. These online examnmi nations in
institute where in they inmedi ately get
their exam scores at the end of

exam nations. ? Institute have a
student attendance nodul e whi ch hel ps
in recording online attendance of al

| ectures and practicals conducted for
UG and all PG programes. This nodul e
determines the list of Iist who does
not have m ni num att endance requirenent
of the institute. ? Ledger records are
mai nt ai ned el ectronically through
Tally. ? Upgradation of the college
website with special inportance to MS

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year




Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BSc Agquacul ture 01/ 05/ 2019 Basi c 01/ 05/ 2019
Technol ogy, Princi pl es of
Chemi stry, Aquacul ture
Zool ogy 1612701
BSc Aquacul ture 01/ 05/ 2019 Basi c 01/ 05/ 2019
Technol ogy, Princi pl es of
Cheni stry, Aquacul ture Lab
Zool ogy 1612701P
BSc Aquacul ture 01/ 05/ 2019 Bi ol ogy of 01/ 05/ 2019
Technol ogy, Fin fish and
Cheni stry, Shell fish
Zool ogy 1612702
BSc Aquacul ture 01/ 05/ 2019 Bi ol ogy of 01/ 05/ 2019
Technol ogy, Fin fish and
Chemi stry, Shel |l fish Lab
Zool ogy 1612702P
BSc Aquacul ture 01/ 05/ 2019 Ani mal 01/ 05/ 2019
Technol ogy, Diversity
Chemi stry, Nonchor dat es
Zool ogy 1612601
BSc Aquacul ture 01/ 05/ 2019 Ani nal 01/ 05/ 2019
Technol ogy, Diversity
Cheni stry, Nonchor dat es
Zool ogy Lab 1612601P
BSc Aquacul ture 01/ 05/ 2019 Ani nal 01/ 05/ 2019
Technol ogy, Diversity
Cheni stry, Chor dat es
Zool ogy 1622602
BSc Aquacul ture 01/ 05/ 2019 Ani mal 01/ 05/ 2019
Technol ogy, Diversity
Chemi stry, Chordates Lab
Zool ogy 1622602P
BSc Agquacul ture 01/ 05/ 2019 I nor gani ¢ and 01/ 05/ 2019
Technol ogy, Organi c
Chemi stry, Chemi stryl
Zool ogy 1612301
BSc Aquacul ture 01/ 05/ 2019 Sinmple Salt 01/ 05/ 2019
Technol ogy, Anal ysis Lab -
Cheni stry, 1612301P
Zool ogy
BSc Aquacul ture 01/ 05/ 2019 Anal ysi s of 01/ 05/ 2019
Technol ogy, M xture Salt
Cheni stry, Lab - 1622302P
Zool ogy




BSc Aquacul ture

Technol ogy,

Cheni stry,
Zool ogy

01/ 05/ 2019

Physi cal and 01/ 05/ 2019
Gener al
Chem stry

1622302

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Chemi stry, Botany, 01/ 05/ 2019
Zool ogy
BBA Busi ness Adm ni stration 05/ 05/ 2019
BSc Aquacul ture Technol ogy, 01/ 05/ 2019
Chem stry, Zool ogy
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Aquacul ture Technol ogy, 01/ 05/ 2019
Cheni stry, Zool ogy
BSc Chemi stry, Botany, 01/ 05/ 2019
Zool ogy
BBA Busi ness Adm ni stration 05/ 05/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

DTP 06/ 11/ 2018 59

El ectrical Wring 06/ 11/ 2018 38

Beauti ci an Course 23/ 01/ 2019 57

Sar al a, Suganm, Sarasa 21/ 11/ 2018 93

Medi t ati on 23/ 07/ 2018 124

Yoga 21/ 06/ 2018 150

Kal ari pattu Sel f Defense 04/ 02/ 2019 34
Pr ogr amme

Verm Conpost 03/ 12/ 2018 30

Mushroom Cul tivation 03/12/ 2018 30

Lat ex 21/ 01/ 2019 60

Uni code 20/ 08/ 2018 30

Functional English 02/ 07/ 2018 120

Tally 28/ 01/ 2019 120

Wat er Anal ysi s 28/ 01/ 2019 60

Di sast er Managenent 10/ 08/ 2018 120



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/1009_programmes_on_employability_1575298355.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1009_Program_introduced_1574843371.xlsx

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MSc Zool ogy 26
MSc Chem stry 44
MSc Bot any 10
MCA Comput er Applications 30
MBA Busi ness Adm ni stration 107
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Col I ecti on of Feedback from Parents, Students, Teachers, Al ummi and Enpl oyers:
The institution collects the feedback on curriculum aspects and Infrastructure
fromdifferent stakehol ders such as the students, Alumi, Faculty, Parents and
Enpl oyers. Institution established Academ ¢ Council in order to ensure and

anal yze the acadeni c excellence at student and faculty |evels. Periodical
analysis is made by 1QAC fromthe foll owi ng: Student performance, faculty
performance in every senmester, utilization of infrastructure and requirenents
for quality enrichment. V.S. M College (A thoroughly reviews the curriculumfor
every academ c year. The college maintains an 1 QAC as a quality consistence and
qual ity enhancenent neasure. In supervision of |IQAC, various departnents and
commttees |ike Career Guidance, Anti Ragging etc. reinforce the curricul um and
val ue addition by incorporating updated informati on and awareness of soci al

i ssues. Institute collects the feedback physically from stokehol ders vi z.
Students, Parents and Teachers on Curriculumwhich is prescribed by the

uni versity. The college collects Feedback from Alumi student neets. The

provi ded feedback data is presented to the Academi c Council Meeting for
necessary inplenmentation in curriculum ? Alumi surveys are conducted during
alumi interaction at the alummi association neeting. ? Wenever any al ummus
visits the college, feedback is taken. ? Further, college website invites
alumi to provide feedback through online. ? Feedback fromindustry,

prof essi onal bodies al so are obtai ned. Feedback collection and anal ysis: The
data is analyzed and their suggestions are consi dered and placed before the
Academi c Audit Conmttee for discussion and for possible incorporation in the
curriculum Syllabus Review is given by the concerned subject faculty at the
end of semester with regard to inplenentation of syllabus, node of
presentation, lecture material, suggested books, and updated information.
Curriculumoverview is an expositive survey done by every outgoing batch with
regard to syllabus designing, faculty sufficiency, canpus placenents and
infrastructure. Acadenmic Audit Conmittee is formed to assess three nmjor



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1009_Value_added_courses_1575980627.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1009_Projects_undertaken_1574866984.xls

aspects, viz., Faculty Performance, Students Support System and Eval uation. The
periodical review neeting is conducted to review the foll ow ng: | QAC organizes
various Faculty Devel opnment Programmes in order to enrich the conpetency |eve
and teaching nethods of faculty nmenbers. The coll ege encourages the faculty to
pursue hi gher education, authorizing books, and publishing papers in journals.
The managenent al so conducts sem nars/synposi a/ workshops in every acadenic
year. It is through these programmes we bring out new inplications. Apart from
this, managenent supports student involvenment through sem nars, student’s

i nnovations for the further devel opnment of curriculum Action Taken on Feedback
fromthe stakehol ders: After collecting and assessing the feedback fromthe
various stakehol ders on curriculum aspects, the valuable suggestions if any,
will nmake notice to the university curriculumconmittee to possible changes in
the course structure for the next curriculumregul ation. The College follows a
continuous review system of the curriculum The Coll ege established an | QAC as
a Quality sustenance and Quality enhancenent neasure. The | QAC has been

i nfusing a sense of belongingness into the entire teaching faculty of the

I nstitution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Bot any 30 8 8
VBC Zool ogy 30 28 28
VBA Busi ness 240 107 107
Admi ni stration
BSc Mat hs, Physi cs, 150 107 107
Chemi stry
BSc Mat hs, Physi cs, 200 200 200
Conput er
Sci ence
BSc Chemi stry, 100 57 57
Bot any, Zool ogy
BSc Aquacul ture 50 22 22
Technol ogy,
Chemi stry,
Zool ogy
BCom Commer ce 120 64 64
BCom Commer ce, 180 133 133
Conput er
Applications
BBA Busi ness 60 56 56
Admi ni stration
MSc Organi ¢ 30 30 30
Chem stry
VBc Anal yti cal 30 21 21
Chemi stry
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1009_Demand_ratio_1574804076.xls

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1735 524 87 53 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
149 137 9 18 4 14

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is available in the institution. Mentoring System: Mentoring System: The new process
has been established as ‘Mentoring System’. Each faculty will be the mentor of a group of 15 to 20 students.
Responsibilities: The mentor will perform the following functions. The list of course cannot be exclusive. A mentor
can always do more for the benefit of the students. ? Meet the group of students at least twice a month. ?
Continuously monitor, counsel, guide and motivate the students in all academic matters. ? Advise students
regarding choice of electives, project etc. ? Contact parents/guardians if situation demands e.g. academic
irregularities, negative behavioral changes and interpersonal relations, detrimental activities etc. ? Advise
students in their career development/professional guidance. ? Keep contact with the students even after their
graduation. ? Maintain a detail progressive record of the student ? Maintain a brief but clear record of all
discussions with students. The Institute is emphasizing towards enhancement of enhancing the institutional
ambience to better serve the needs of an everchanging and dynamic learning community. Effective mentoring
begins with the faculty and depends on the healthy relationship between faculty and students. The Staff
Guardians perform the following functions: ? To maintain personal details of the students including their address,
contact numbers, overall academic performance and progress. It will help the SG in monitoring the academic
growth of the students. It will also help the College in tracer studies of the alumni. ? To advise the students
regarding choice of electives, projects etc. ? To counsel and motivate the students in all academic matters direct
or indirect. ? To guide the students in taking up extra academic and professional activities for value addition as a
member of the society. ? To contact the parents / guardians of the students in case of their academic
irregularities, behavioral changes etc. ? To advise Principal / Director of the College in matters of leave or
absence, official recommendation etc. ? To advise the students in matters of their career. Type of Mentoring
done are: ? Professional Guidance regarding professional goals, selection of career, higher education. ? Career
advancement regarding selfemployment opportunities, entrepreneurship development, morale, honesty and
integrity required for career growth. ? Course work specific regarding attendance and performance in present
semester and overall performance in the previous semester. ? Lab specific regarding Do’s and Don’ts in the

lab.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2259 149 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
149 149 0 45 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,




International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 11 VI /2019 20/ 04/ 2019 29/ 04/ 2019

BSc 21 VI /2019 20/ 04/ 2019 29/ 04/ 2019

BSc 22 VI /2019 20/ 04/ 2019 29/ 04/ 2019

BSc 23 VI /2019 20/ 04/ 2019 29/ 04/ 2019

BSc 24 VI /2019 20/ 04/ 2019 29/ 04/ 2019

BCom 31 VI /2019 20/ 04/ 2019 29/ 04/ 2019
BCom 32 VI /2019 20/ 04/ 2019 29/ 04/ 2019
BCom 33 VI /2019 20/ 04/ 2019 29/ 04/ 2019

MSC PG33 ' V/ 2019 15/ 05/ 2019 31/ 05/ 2019

%S P&22 I'V/ 2019 15/ 05/ 2019 31/ 05/ 2019

MSc PG38 ' V/ 2019 17/ 04/ 2019 31/ 05/ 2019

MSc P&25 I V/ 2019 17/ 04/ 2019 31/ 05/ 2019

VBA PGL I'V/ 2019 17/ 04/ 2018 12/ 07/ 2019

MCA PG5l VI /2019 17/ 04/ 2018 12/ 07/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 2069 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. vsm edu.in/vsm pdf/igac/ Progranme??0Qut cones, YR0Pr ogr an®®0Speci fi c%

20Cut cones, ¥20Cour se¥®?0Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1009_Evaluation_1575437774.xls
https://www.vsm.edu.in/vsm/pdf/iqac/Programme%20Outcomes,%20Program%20Specific%20Outcomes,%20Course%20Outcomes.pdf
https://www.vsm.edu.in/vsm/pdf/iqac/Programme%20Outcomes,%20Program%20Specific%20Outcomes,%20Course%20Outcomes.pdf

examination
11 BA H story, 33 31 93. 94
Economi cs,
Politics
21 BSc Mat hs, 55 40 72.73
Physi cs,
Chem stry
22 BSc Mat hs, 56 42 75
Physi cs,
Chem stry
23 BSc Mat hs, 152 123 80. 92
Physi cs,
Conput er
Sci ence
24 BSc Bot any, 30 29 96. 67
Zool ogy,
Chemi stry
31 BCom Commer ce 57 54 94. 74
32 BCom Conmrer ce 46 44 95. 65
33 BCom Commer ce, 121 105 86. 78
Conput er
Applications
PGL VBA Busi ness Adm 142 108 76
inistration
PG51 MCA Conput er 32 24 75
Applications
P&33 VBc Organi c 30 22 73.3
Cheni stry
PG&22 MSc Anal yti cal 14 11 78.6
Chem stry
P&38 VBc Zool ogy 26 23 88.5
P&25 MSc Bot any 10 10 100
PG34 VBc Physi cs 0 0 0
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. vsm edu. i n/vsn pdf/igac/ Student ¥%20Sat i sf acti on%20Sur vey. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1009_Pass_percentage_1574804034.xls
https://www.vsm.edu.in/vsm/pdf/iqac/Student%20Satisfaction%20Survey.pdf

Dr. P.V.V. Satish

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher
awarded the
fellowship

Name of the award

Date of award Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant Amount received
sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

No Data Entered/ Not Applicable !!!

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual Property
Ri ghts

| QAC

01/ 12/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Center

Incubation Name Sponsered By

Name of the Nature of Start- Date of
Start-up

up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/1009_Seminars_conducted_1575563366.xlsx

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 1 1
I nt er nati onal Zool ogy 1 .2

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Engl i sh

Zool ogy

Aquacul ture

Sanskrit

Hi ndi

Hi story

Physi cs

Rl WININININ] -

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bri ght up Dr. K Jour nal of 2018 2 Yes 2
conversion | Srinivasa | Mol ecul ar
white Rao Structure
[ight
em ssion
fromEr3
doped
Li t hi um
fl uorazi ne
bor at e
Hemat ol ogi |Dr. P.V.V. [Internatio 2018 2 Yes 2
cal altera Sati sh nal
tions Jour nal of
after Zool ogy
exposure and
peri ods of Applied Bi
Acaphat e osci ences
in
freshwat er
snake



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1009_journals_notified_on_UGC_1575562194.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1009_Books_and_Chapters_1575563837.xls

headed

fish
CHANNA
PANCTATA
Henmat ol ogi B. A ay Internatio 2018 2 Yes 2
cal altera Kumar na
tions Jour nal of
after Zool ogy
exposure and
peri ods of Applied B
Acaphat e osci ences
in
freshwat er
snake
headed
fish
CHANNA
PANCTATA
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bri ght up Dr. K Jour nal of 2018 1 2 Yes
conversion | Srinivasa | Mol ecul ar
white Rao Structure
[i ght
em ssion
fromEr3
doped
Li t hi um
fl uorazi ne
borate
Hemat ol ogi |Dr. P.V.V. [Internatio 2018 1 3 Yes
cal altera Sati sh na
tions Jour nal of
after Zool ogy
exposure and
peri ods of Applied B
Acaphat e osci ences
in
freshwat er
snake
headed
fish
CHANNA
PANCTATA
Henmat ol ogi B. A ay Internatio 2018 1 3 Yes
cal altera Kumar na
tions Journal of
after Zool ogy
exposure and
peri ods of Applied B
Acaphat e osci ences



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1009_Bibliometrics_1574805082.xls

in
freshwat er
snake
headed
fish
CHANNA
PANCTATA

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Present ed 2 10 0 0
papers
Resour ce 0 0 0
per sons
At t ended/ Semi na 0 0 0
rs/ Wor kshops

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swact ha Bhar at College NSS Units 6 300
Pul se polio CGovt. Area 5 22
Pr ogr amme Hospi t al ,
Ramachandr apur am
Awar eness program |[Coll ege NCC and NSS 8 428
on Anti - Raggi ng Units
Awar eness program | Coll ege NSS Units 6 300
and Rally on Voter
Awar eness
Awar eness program |Col | ege NCC and NSS 8 378
and Rally on Units



https://assessmentonline.naac.gov.in/public/Postacc/Index/1009_Index_1574805351.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1009_Faculty_participation_1575563021.xls

on Cashl ess
Transacti on

Units

Swachat ha H Seva
Awar eness program |Col | ege NCC and NSS 8 368
and Rally on ODF Units
Free Di abetes Canp Gram Panchayat 6 300
O fice Chodavaram
Vent uru, Pasal apudi
Awar eness program |[Coll ege NCC and NSS 8 367
and Rally on Aids Units
Day
Bl ood Donation Canp| Indian Red Cross 8 183
Soci ety
Awar eness program |Col | ege NCC and NSS 8 372
and Rally on Solid Units
wast e Managenent
Science Fair Coll ege NSS Units 6 312
Awar eness Programe |Col | ege NCC and NSS 8 423

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on

Appr eci ation
Certificate

RED CROSS SOCI ETY

183

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ki shori vi kasam| Child wel fare Awar ness to 2 112
Depar t nent hostel students
on hygeni c and
style of living
in the puberty
age.
Pul se polio Govt. Area Pul se polio 5 22
Pr ogr amme Hospital, Ramac Pr ogr ame
handr apur am
Swachat ha Hi Col I ege NCC and Ral |'y 8 386
Seva NSS Units
ODF awar eness |[Col | ege NCC and Ral |y 8 321
pr ogr amre NSS Units
Al DS awar eness |Col | ege NCC and Ral |y 8 394
pr ogr amre NSS Units
Free Di abetes Col | ege NSS Heal th canp 6 345
canp Units



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1009_Extension_1575727327.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1009_Awards_for_extension_1575295227.xls

Cashl ess Col | ege NCC and Awar eness 8 336
Transacti on NSS Units progr ame
Nava Nirmana |G am Panchayats Ral |'y 12 256
Deeksha
Nava Ni r mana Gram Di stribution of 12 243
Deeksha Panchayats, NSS| Wite Ration
Units Car ds
Nava Ni r mana Gram Felicitation to 12 312
Deeksha Panchayats, NSS|Pregnant Wnen
UNits
Nava Nir mana Gram Nutritious Food 12 302
Deeksha panchayats, NSS and Heal th
Units
Nava Ni r mana Gram Chil d Educati on 12 324
Deeksha Panchayats, NSS
Units
Ski Il Andhra Pradesh Ski || 3 926
Devel opnent State Skill Devel opnent
Devel opnent
Centre
Janmabhum Andhra Pradesh [Jannmabhum Mana 6 60
State Voor u
Gover nnent
Di saster A P. State Wor kshop 8 420
Managenent Di saster
Response and
Fire Service
Depart ment
Vanam Manam Andhra Pradesh |Tree Plantation 43 514
State
Gover nnent
Swaccha Bharat | Andhra Pradesh 5K Run 33 432
I ntegration State
Gover nnent
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Certificate Course 93

Sanskr ut ha
Bhar at hi ,
Vi j ayawada

30

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From Duration To
linkage partnering
institution/
industry
/research lab

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1009_Students_in_extension_1575716671.xlsx

with contact

details
I nternship Cash Fl ow Madhucon 05/ 01/ 2019 13/ 06/ 2019
Anal ysi s Sugars
Pvt.Ltd.,
Khamam
I nternship Fi nanci al Sagar 05/ 01/ 2019 13/ 06/ 2019
St at enent cenent s
Anal ysi s Ltd.,
Mat t anpal | i
I nternship Ret ai | er Sagar 05/ 01/ 2019 13/ 06/ 2019
Per cepti on cement s
Ltd.,
Mat t anpal | i
Internship |Mitual Funds Shri Ram 05/ 01/ 2019 13/ 06/ 2019
I nsi ght
Shar e
Br okers Ltd.
Internship | Trading and Navabhar at 05/ 01/ 2019 13/ 06/ 2019
Devel opnent Vent ur e
Ltd.,
Sanal kot a
I nternship Per f or mance Navabhar at 05/ 01/ 2019 13/ 06/ 2019
Eval uation |Venture Ltd.
of Mt ual , Samal kot a
Funds
I nternship Enpl oyee Hyder abad 05/ 01/ 2019 13/ 06/ 2019
Mot i vati on I ndustries
Ltd.,
Hyder abad
I nternship Mar ki ting Hyder abad 05/ 01/ 2019 13/ 06/ 2019
M x I ndustries
Ltd.,
Hyder abad
I nternship Funds Fl ow Hyder abad 05/ 01/ 2019 13/ 06/ 2019
Anal ysi s I ndustries
Ltd.,
Hyder abad
I nternship Cost Phoeni x, 05/ 01/ 2019 13/ 06/ 2019
Anal ysi s and Hyder abad
Cost Control
Internship | HR Policies Phoeni x, 05/ 01/ 2019 13/ 06/ 2019
Hyder abad
I nternship Fi nanci al I ndi a 05/ 01/ 2019 13/ 06/ 2019
Derivatives i nj oui ne
Ltd.,
Hyder abad
I nternship Quality of Li ng, 05/ 01/ 2019 13/ 06/ 2019
Work Life Hyder abad
I nternship Enpl oyee Sagar 05/ 01/ 2019 13/ 06/ 2019
Ret enti on Cenent s

Ltd.,




Mat t anpal | i

Internship |Share Market Sagar 05/ 01/ 2019 13/ 06/ 2019
and Cenent s
Fi nanci al Ltd.,
System Mat t anpal | i
Internship |Wrkers Part Sagar 05/ 01/ 2019 13/ 06/ 2019
icipation in Cement s
Managenent Ltd.,
Mat t anpal | i
I nternship Fi xed Asset Sagar 05/ 01/ 2019 13/ 06/ 2019
Managenent Cenent s
Ltd.,
Mat t anmpal | i
Internship | Conparitive Sagar 05/ 01/ 2019 13/ 06/ 2019
Fi nanci al Cenent s
St at enent Ltd.,
Mat t anpal | i
I nternship Perf ormance | Vi zag Steel 05/ 01/ 2019 13/ 06/ 2019
Appar ai sal Pl ant , Vi sak
apat anam
I nternship Recr ui ment GSK 05/ 01/ 2019 13/ 06/ 2019
and
Sel ecti on
I nternship Capi t al Madhavi 05/ 01/ 2019 13/ 06/ 2019
Budgeti ng Edi ble G| s,
Mandapet a
I nternship Brand | nage Madhavi 05/ 01/ 2019 13/ 06/ 2019
Edible G ls,
Mandapet a
I nternship Funds Fl ow Bl ossons 05/ 01/ 2019 13/ 06/ 2019
St at enent Ols and
Facts Ltd.,
Yanam
I nternship I nvest ment Bl ossons 05/ 01/ 2019 13/ 06/ 2019
Management Ols and
Facts Ltd.,
Yanam
I nternship Channel of Duks Food 05/ 01/ 2019 13/ 06/ 2019
Di stribution Ltd.,
Hyder abad
I nternship Job | dupul apaol u | 05/01/2019 13/ 06/ 2019
St at enment Cotton MIIs
Pvt. Ltd.
Internship |Dfanu Ga And |l dupul apaol u | 05/01/2019 13/ 06/ 2019
Lm Cotton MIIs
Pvt. Ltd.
I nternship Labour Sudha Agro 05/ 01/ 2019 13/ 06/ 2019
Vel fare Ols and
Fecilities Chemi cal s
I ndustries
Ltd.,

Sanual akot a




I nternship Devi dend Sudha Agro 05/ 01/ 2019 13/ 06/ 2019
Pol i cy Gls and
Chemi cal s
| ndustries
Ltd.,
Sanmal akot a
I nternship Ri sk and Sudha Agro 05/ 01/ 2019 13/ 06/ 2019
Return on Gls and
I nvest ment Chemical s
Anal ysi s I ndustries
Ltd.,
Sanal akot a
I nternship Equal ity Sudha Agro 05/ 01/ 2019 13/ 06/ 2019
Anal ysi s Gls and
Cheni cal s
I ndustries
Ltd.,
Sanal akot a
I nternship Capi t al Sri 05/ 01/ 2019 13/ 06/ 2019
Structure Sarvar aya
Sugars Ltd.,
Chel [uru
I nternship Cust oner Sri 05/ 01/ 2019 13/ 06/ 2019
St at enent Sarvar aya
Towar ds Sugars Ltd.,
Baj aj Pul sur Chel [uru
I nternship Wor ki ng Sri 05/ 01/ 2019 13/ 06/ 2019
Capi t al Sar var aya
Derivatives |Sugars Ltd.,
Chel [ uru
I nternship Stress Gowt ham 05/ 01/ 2019 13/ 06/ 2019
Managenent [Solvent Qs
Pvt. Ltd.,
Tanuku
I nternship Assets and Gowt ham 05/ 01/ 2019 13/ 06/ 2019
Liability Solvent GOls
Managemnent Pvt. Ltd.,
Tanuku
I nternship Cash Gowt ham 05/ 01/ 2019 13/ 06/ 2019
Managenment |Solvent Qs
Pvt. Ltd.,
Tanuku
I nternship Ef ficient Lunar 05/ 01/ 2019 13/ 06/ 2019
Traceabl e Au Techno,
thorization | Viijayawada
Sear ch
System for
Secure C oud
St or age
I nternship Conbi ni ng Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Dat a Tech,
Owner Si de Hyder abad

and




Cl oudSi de
Access
Control for
Encr pyt ed
d oud
St or age

I nternship

Bi onetric Au
t hentication
and Dat a
Security in
d oud
Conputi ng

Pl act hos
Tech,
Hyder abad

05/ 01/ 2019

13/ 06/ 2019

I nternship

Fraud Find
Fi nanci al
Fr aud
Det ection by
anal yzi ng
Human
Behavi our

Pl act hos
Tech,
Hyder abad

05/ 01/ 2019

13/ 06/ 2019

I nternship

Privacy
Preservi ng
Dat a
Anal ytics
For Smart
Homes

KCP Ltd.,
Chenna

05/ 01/ 2019

13/ 06/ 2019

I nternship

Preventi ng
Di stributed
Deni al of Serv
i ce Fl ooding
Attacks with
Dynami ¢ Path
Identifiers

Lunar
Techno,
Viijayawada

05/ 01/ 2019

13/ 06/ 2019

I nternship

Anoni mity
based
Privacy
Preservi ng
Dat a
Reporting
for Particip
atory
Sensi ng

Lunar
Techno,
Viijayawada

05/ 01/ 2019

13/ 06/ 2019

I nternship

I dentifying
At Ri sk
Students for
early interv
entions A
Ti meSeri es
Clustering
Appr oach

V S M
Col | ege(A),
Ramachandr ap

uram

05/ 01/ 2019

13/ 06/ 2019

I nternship

Crine
Anal ysi s
based on

preexi sting
net adat a of
an area with

Pl act hos
Tech,
Hyder abad

05/ 01/ 2019

13/ 06/ 2019




i ndi vi dua

i nci dents
occuring
usi ng Data
M ni ng
I nternship | mage Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Pr ocessi ng Tech,
Techni ques Hyder abad
for the
enhancement
of Brain
Tunor
Pattern
Internship |Dynam c Face Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Recogni tion Tech,
for Hyder abad
At t endance
System usi ng
Camer a
Modul e usi ng
Machi ne
Lear ni ng
I nternship Secure Pl act hos 05/ 01/ 2019 13/ 06/ 2019
M ni ng of Tech,
Associ ati on Hyder abad
Rules in
Hori zontal |y
di stributed
Dat abases
I nternship Cl oud Log Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Assuring Tech,
Soundness Hyder abad
and Secracy
scheme for
C oud
For ensi cs
Internship |Cyberbullyin Pl act hos 05/ 01/ 2019 13/ 06/ 2019
g Detection Tech
based on Hyder abad
Sematic
Enhanced
Mar gi nal i zed
Denoi si ng
Aut oEncoder
I nternship Aut orat ed Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Di scovery of Tech,
Smal | Hyder abad
Busi nesses
Dormai n
Knowl edge
I nternship A Wi ght ed Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Fr equent Tech,
I tenset Hyder abad
M ni ng

Al gorithm




for
intelligent
Deci sion in

Smart
Syst ens
I nternship SVM Based Pl act hos 05/ 01/ 2019 13/ 06/ 2019
approch by Tech,
exam ni ng Hyder abad
each
parameter to
identify
di seases
usi ng Data
M ni ng
I nternship Di scovering Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Emer gi ng Tech,
topics in Hyder abad
Soci al
Streans via
Li nk Anonol y
Det ecti on
I nt ernshi p Predi cting Lunar 05/ 01/ 2019 13/ 06/ 2019
Soci al Techno,
Enoti ons Vi j ayawada
from Readers
Per specti ve
I nternship Skyl i ne Lunar 05/ 01/ 2019 13/ 06/ 2019
Pr ef erence Techno,
Query Based | Vijayawada
on Massive
and
i nconpl ete
Data Set
Internshi p |Shoul der Surf Lunar 05/ 01/ 2019 13/ 06/ 2019
i ng Techno,
Resi st ant Vi j ayawada
G aphi cal
Passwor d
System
Internship |Sem Supervis Pl act hos 05/ 01/ 2019 13/ 06/ 2019
ed BOT Tech,
Detection in Hyder abad
Twitter
Stream
I nternship A Hybrid Pl act hos 05/ 01/ 2019 13/ 06/ 2019
C oud Tech,
approach for Hyder abad
secure
aut horised D
edupl i cation
I nternship M ni ng Wb Pl act hos 05/ 01/ 2019 13/ 06/ 2019
G aphs for R Tech,
ecommendati o Hyder abad

ns




Internship |Anonynous Au Syn Login 05/ 01/ 2019 13/ 06/ 2019
thentication Syst ens,
For Secure Hyder abad
Data Stored
on C oud
with DeCentr
alized
Access
Contro
I nternship Privay Pl act hos 05/ 01/ 2019 13/ 06/ 2019
Protection Tech
and Hyder abad
I ntrusion
Avoi dance
for C oudl et
based
Medi cal Data
Shari ng
Proj ect work Survey on Rangaya 05/ 01/ 2019 15/ 06/ 2019
HepatitisB Medi cal
and Col | ege,
prevention Kaki nada
met hods to
be adopt ed
i n Kaki nada.
Proj ect work Medi ci nal Chi nt hal uru 05/ 01/ 2019 15/ 06/ 2019
val ues in Ayur veda
COW Uurine Hospi t al ,
Chintal uru
Proj ect work Di abet es CGover nnent 05/ 01/ 2019 15/ 06/ 2019
survey in Ra |Hospital, Ra
machandr apur |[machandrapur
am and am D abetic
surroundi ng Hospi t al ,
ar eas Anapar t hi
Project work | Ornanent al Babu 05/ 01/ 2019 15/ 06/ 2019
Fi sh cul ture [Aquari um and
Hat cheri es,
Kaki nada
Project work | Dairy Farm Prakesh 05/ 01/ 2019 15/ 06/ 2019
Managenent Dai ry Farm
and new Tuni
prospectives
adapted in
Andhr a
Pradesh
Proj ect work Lat es Haritha Aqua | 05/01/2019 15/ 06/ 2019
calcarifer Farm
fish culture | Narasapuram
Proj ect work Survey on DVHO 05/ 01/ 2019 15/ 06/ 2019
Mal ari a Kaki nada and
di sease and |Ranpachodava
its control ram

met hods in




East

CGodavar i
District
Proj ect work | Devel opnent Poul try 05/ 01/ 2019 15/ 06/ 2019
of new Farm
adaptive Bi ccavol u
nmet hods in
country
chi cken
culture
(kadaknat h)
Proj ect work Root korangi wld | 05/01/2019 15/ 06/ 2019
nodi fication life
i n Mangrove sancut ary
Pl ant kkd
Proj ect work Et hano Et hano 05/ 01/ 2019 15/ 06/ 2019
medi ci nal bot any
pl ants and st udi es,
their uses Adat hi gol d
Proj ect work M | ky Lakshm 05/ 01/ 2019 15/ 06/ 2019
Mushr oom Mushr oons,
cul tivation | Raj ahmundry
Project work | Weed flora | Yanam Paddy 05/ 01/ 2019 15/ 06/ 2019
of Paddy Fi el ds
Project work | Taxononic Kor angi 05/ 01/ 2019 15/ 06/ 2019
enuner ati on For est,
of true Kaki nada
Mangr oves at
Gowt ham
CGodavar i
Proj ect work I ndoor Satya Deva 05/ 01/ 2019 15/ 06/ 2019
pl ants Nur sery,
Kadi yam
Proj ect work Pl ant s VSM 05/ 01/ 2019 15/ 06/ 2019
essenti al Col | ege(A),
oils Ramachandr ap
uram
Proj ect work | Anti oxi dant VSM 05/ 01/ 2019 15/ 06/ 2019
activity of | College(A),
di fferent Ramachandr ap
speci es uram
Project work | Taxononic Mangr oove 05/ 01/ 2019 15/ 06/ 2019
enuner ati on For est,
of true kor ang
Mangr ooves
at Gowt ham
CGodavar i
Proj ect work [Manufacturin [KPR Agrochem| 14/05/2018 13/ 06/ 2018
g of Ltd.
sul phuric
acid and
anal ysi s
Proj ect work Hi gh Sr eekar a 14/ 05/ 2018 13/ 06/ 2018




Per f or mance Organi cs,
Liquid Chrom| Boll aram
at ogr aphy Tel angana
Project work | Pesticides NACL 29/ 05/ 2018 09/ 06/ 2018 2
Anal ysi s I ndustries
Lt d.
Proj ect work Wat er Surya 30/ 05/ 2019 14/ 06/ 2019 12
Anal ysi s and Chandr a
Paper Manufa | Paper MIIs
cturing
Proj ect work Wat er AR Raj u 30/ 05/ 2018 13/ 06/ 2018 20
Anal ysi s and |Bros, Ranmach
Soft Drinks andr apur am
I nternship Portfolio Ri ght 05/ 01/ 2019 13/ 06/ 2019 4
Managenent Hori zons
securities
Ltd.,
Hyder abad
i nternship Wor ki ng Sri Papers 05/ 01/ 2019 13/ 06/ 2019 5
Capi t al Agro Papers,
Raj amahendr a
var am
i nternship | nvent ory Kaki nada Sea | 05/01/2019 13/ 06/ 2019 5
Managenent ports Ltd.,
Kaki nada
I nternship Rati o Heri t age, 05/ 01/ 2019 13/ 06/ 2019 8
Anal ysi s Pamarru
I nternship Enpl oyee Sangam 05/ 01/ 2019 13/ 06/ 2019 3
Wl fare Dairy,
Measur e3 Gunt ur
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

— Andhra Pradesh

Pr ogr anme

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I ndi an Red Cross 28/ 09/ 2018 Soci al Service 183
Society, A P. State
Branch, District
Branch at Kaki nada,
E.G Dt.
Srinivasa Poultry 10/ 08/ 2018 Project works in — 24
Farm Kot hur u, 1. Poultry housing
Ramachandr apur am and nanagenent 2.
E.G Dt. Poul try feeds and
feeding 3. Poultry
heal th care and
Bi osecurity
nmeasures 4. Poultry
farmtraining
Sanskrita Bharat hi 24/ 03/ 2018 Certificate 93



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1009_Linkages_1575295439.xls

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

140

69

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2007
SOUL Ful |y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 51310 5491369 376 80008 51686 5571377
Ref erence 10967 2170738 0 10967 2170738
Books
Jour nal s 92 75215 0 92 75215
CD & Video 1925 0 0 1925 0
Li brary 2 110000 0 2 110000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

Dr. D. Jeevana Sri

Al ankar ah,
Si shyaanusasanam

MANA TV

31/ 10/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1009_MoU_1575295594.xls
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|Grarrrrer

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 300 246 300 15 15 6 18 20 0
g
Added 30 24 30 0 0 6 0 40 0
Tot al 330 270 330 15 15 12 18 60 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Medi a Centre https://youtu. be/ Fi zgFY5j TZs

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

800000 697156 2000000 1821823

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

mai nt enance: The coll ege has its own RO Water Pl ant
Apart fromthis, the institution has tie up with
conmpany from which the RO water purifier was bought and the institution pays
for the regular and routine check up and upkeep of the purifiers. W have a
team of qualified technical staff for maintain conputers systens and networ ki ng
facilities. The institution comrittee reviews regularly the progress of ICT and
provi des additional conputer wherever necessary conputer systemin al
departnents and | abs are maintai ned by regul ar AMC (ANNUAL NMAI NTENANCE
CONTRACT). The I QAC prioritizes the activities, estimtes the cost and subnits
it to the Coll ege Managenment through the Principal. The nmanagenent approves and
al l ocates the funds. An effective nonitoring systemthrough various conmmttees
ensures the optimal utilization of budget all ocated. The nai ntenance cost of
t he buil dings, procurenent of equipnment and furniture to science |abs,
equi prment/sports itens required to conduct sports and ganes, and purchase of
the books for library are net out of the general funds. A separate conputer
mai nt enance teamis avail abl e which handl es the departnental requirenments. A
programrer/ Technician is recruited and faculty menber is made ioncharge of the
center. However, minor software and hardware problens are being handl es by the
concerned | ab technician. For major problens in conputer systens Hardware
Engi neers are available in the canpus all the tinme. Departnental libraries are
taken care of by the department office assistant and a faculty incharge of the

Procedures and policies for
for Supply of Drinking water.



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1009_e-content_by_teachers_1575727694.xls
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the | ab equi pnment.

concerned departnment. All

separate HT transformer
for each conputer

the departnents take care of tinmely maintenance of

Most of the mai ntenance work is conpleted during sumrer

The foll owi ng departnental
1. Construction 2. Electrical
HouseKeepi ng 5. Plunbing 6. Security 7. Generators naintenance Installed a

(100 KV) for the college and provision of separate UPS
lab in the institution to protect them fromvoltage

fluctuations.

break and a close nonitoring of maintenance activities is a prine
responsibility of heads of the departnents.
recrui ted under sal ary base:

staff is
3. Carpentry 4.

https://www.vsm.edu.in/vsm/pdf/igac/Procedure%20and%20policies%20for%20Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concessi on 430 3442000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga 21/ 06/ 2018 150 Art of Living
Coor di nat or
Medi t ati on 21/07/ 2018 124 NSS units, VSM
Col | ege
Soft Skill 02/ 12/ 2018 200 Car eer Focus,
Devel opnent Qunt ur
Renedi al Coachi ng 03/ 10/ 2018 154 Al'l departnents
Per sonal 09/ 07/ 2018 2259 Al faculty nmenbers
Counsel I i ng and
Ment ori ng
Bri dge Course 25/ 06/ 2018 582 Engl i sh,
Mat hemat i cs,
Physi cs, Chem stry,
Comput er Sci ence

and Comrerce
departnents

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive

Number of

students by

benefited

career

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed
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examination counseling
activities
2018 Canpus 550 550 0 171
Recr ui t ment
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Shi vani Tech 812 163 I nf osys 12 8
nol ogi es,
Coast al
Aqua, Vee Te
chnol ogi es,
Prinme Soft,
G enwood
Syst ens,
Aliens
G oup,
Cenpact,
I nf osys,
Divis
Laboratori es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 3 B. A H story, Adi kavi M A. English
Economi cs, Nannaya
Politics Uni versity,
Raj amahendr a
var am
2018 26 B. Com Conmrer ce VSM Col | ege, M B. A
Ranmachandr ap
uram
2018 40 B. Sc. Chem stry, |VSM Col | ege, M Sc.
Bot anny, Ranmachandr ap Zool ogy
Zool ogy and uram M Sc.
Mat hs, Organi c
Physi cs, Chem stry



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1009_Guidance_1575970247.xlsx
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Chemi stry M Sc.
Anal yti cal
Chemi stry
M Sc. Bot any
2018 1 B. A H story, Adi kavi M A
Econoni cs, Nannaya Soci al ogy
Politics Uni versity,
Raj amahendr a
var am
2018 1 B. A H story, Andhr a M A. English
Econom cs, Uni versity,
Politics Vi sakhapat na
m
2018 1 B. A H story, Padmavat hi M A. English
Econom cs, Mahi | a
Politics Uni versity,
Tirupati
2018 10 B. Sc. Mat hs, VSM Col | ege, M C. A
Physi cs, Ramachandr ap
Comput er uram
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural Activities Regi onal 143
Cul tural Activities Col | ege 56
Sports Col | ege 121
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 CM Cup Nat i onal 1 0 1161045 M. A
I rfan
2018 CM Cup Nat i onal 1 0 2163021 Ch.
Sai babu
2018 CM Cup Nat i onal 1 0 2182002 A. Bal a
Mur al i
2018 CM Cup Nat i onal 1 0 2183072 K. Gopi
2018 CM Cup Nat i onal 1 0 5646 P.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1009_Progression_1575969872.xlsx
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Jagadeesh
2019 5th All Nat i onal 1 0 1232 U. Lova
I ndi a Cham Raj u
pi anshi p
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students actively participate in Academ ¢ and Adm nistrative conmttees and
Cells such as Internal Quality Assurance Cell, AntiRagging Comm ttee, Board of
Studies, Discipline Commttee, Student Quality Circle, Sports and Games
Committee, Library Advisory Commttee, Fine Arts Committee, Students Welfare
Conmmittee, Magazine Committee, Auditorium Conmittee, Canteen Conmmittee
Recreational Committee, Eco Club, etc. Fromeach section, there are two C ass
Representatives one fromboys and one fromgirls. They nake necessary
suggestions in academ c and administrative activities. If there are any
gri evances anong the students, they brought to the notice of the Principal and
t he Managenent. The students involve in conducting Freshers party as well as
Farewel | party. They cooperate in college discipline. They al so participate and
make success the college day cel ebrations and al so Graduati on Day.
1.Oientation programmes: On the day admi ssion orientatio programme is
organi zed by the college for all the first year students. 2. Mentoring: The
col | ege adopts nentor systemto | ook after the learning capabilities of
students Individually ¢ For 2025 students, one faculty is assigned as nentor e
Ment or continuously track the nentee attendance details, academ c performance
sports activities, extracurricular and cocurricular activities. 3.Placenent and

counsel ling cell: Placenment and counselling of college organi zes nunmber of
activities involving industry specialists to guide the third year students to
be ready for placenent interviews. These involve skill devel opnent, personality

devel opnment, attitude, body |language etc. In the addition to the above short
term progranmes, college organi zes CRT (Canpus recruitnent training) progranmes
for two weeks. All these programes have resulted in many students are getting
pl aced by conpanies. 4.Entrepreneurship Cell is an initiative to nurture the
entrepreneurial mndset of students through exposure to various BPl an
conpetitions, activities and Case study.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has registered Alumi Association and the registered alumi are
500. The Alumi Association neeting is held twice in a year. The Associ ation
will give necessary suggestions to the college in adm nistration matters. It
will issue nerit certificates to the outstanding students. Cash awards are al so
gi ven. Econom cally backward students are given financial assistance. Bl ood
donation canp was conducted under Al umi Association. 1. Alumi are the Brand
Anmbassadors of the Institution they graduated from W have seen many
Institutions declaring the list of their notable Alummi as a way of connecting
their successes with what the college has provided them However, in this era
of social networking, they connect with their past students does not stop with
this. Institutions have realised how a strong and a positive relationship with
their Alumi can benefit them socially, acadenically and professionally. 2.
Today, we find numerous Al ummi groups on various social networking platforns
with many active nenbers in them Institutions should harness this social nedia
presence of their Alumi for activities that are beneficial for students,
col | ege managenent and Alumi. 3. A strong Alumi Associati on can be one of the
bi ggest beneficiaries of an institution that can contribute towards various



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1009_awards_in_activities_1575980762.xlsx

devel oprental activities of the institution. 4. The Alumi network of a college
is one of the biggest sources of placenment opportunities to the students.

Al ummi can hel p students get placed at their respective organi sations. 5.

Al ummi can play an active role in voluntary progranmes |ike mentoring students
in their areas of expertise. They could also play a significant role in
contributing schol arships to deserved students. 6. Alumi is a huge tal ent pool
whose gui dance can be beneficial to many students and other fellow Alumi in
their respective areas of study. Alummi network by itself is one of the best
prof essi onal networking platforns avail abl e t oday.

5.4.2 — No. of registered Alumni:

512

5.4.3 — Alumni contribution during the year (in Rupees) :

33797

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Association of the college neets twice in a year. Sone of the nenbers
contributed noney to give cash awards to the Merit students. They give
necessary suggestions in admnistrative matters for the welfare of the

students. Sone others donated books for the college library worth of Rs.15000.
Sonme ot her Alummi delivered Guest Lectures in various departnents,on concerned
subj ects, personality devel opnent, career gui dance, etc.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Towards Participative Managenent and Decentralization two faculty nenbers (one
Princi pal and one Lecturer) have been inducted into the Governi ng Body of the
Coll ege, so as to ensure greater involvenent of the Stakehol ders of the
institution. This will help and reduce admi nistrative hurdles and al so the gap
bet ween Managenent and Staff. This will help the Managenent to know the
probl ens and al so the prospects in defining and executing its vision and
m ssion. The Institution has a nechani smof providing Operational Autonony to
various functionaries in order to ensure a decentralized governance system The
following two practices are decentralized during the year. 1. Head of the
Departnent: The Col | ege Managenent appoints the Heads of the Departnent to al
the departnents. Generally, the senior faculty nenber will be the Head of the
departnent and he/ she | ooks after everything of the department and sends the
issues to the Principal. The Head of the departnment takes decisions about
academ c workl oad, infrastructure, general facilities, number of faculty
menbers and technical staff for the departnent. The HoD plans the activities to
be conducted every year at the beginning of the academ c year in consultation
wi th the department nmenbers. The HoD conducts the BoS neeting as Chairnman for
curricul um desi gni ng based on the needs of the society and the HoD has the
right to take any nodifications in the syllabi at any time. The HoD wat ches
regularly the performance of the faculty, technical staff and students and
takes necessary initiatives such as renedi al coaching, coaching for higher
education entrance tests, etc. for the quality output of the departnent. All
the HoDs keep all records like stock register, attendance register, staff |eave
register, etc. with the help of the store keeper. 2. Purchase Committee The
col l ege has single Purchase Conmittee constituted by the approval of the
Managenent for every two years. It consists of one faculty from physica
sci ences, one faculty from biol ogi cal sciences, one faculty from conputer
sci ence, one faculty fromcomerce and one faculty fromenglish departnent. The




Purchase Committee receives and accepts the recommendati ons of the individual
departnents about the requirenments of the chem cals, glassware, equipnent, etc.
at the beginning of every senmester and sends the proposals to | QAC. After the
approval fromIQAC, it takes the responsibility of the entire procurenent
process right fromthe identification of potential suppliers, preparation of
conparative statements and eval uati on of the responses. The Conmittee expedites
the supplies and ensures the quality and standards of goods, and takes decision
on the sane if the circunstances so require. The Conmittee approves the testing
and denonstration reports subnmitted by the concerned departnents about the
purchased articl es/equi pment. The Purchase Committee purchases the itens from
Managenment grants, UGC grants, RUSA grants, etc. Finally, it sends the report
to IQAC and in the event of disagreenent in the Purchase Conmttee the natter
is referred to the Coll ege Managenent through | QAC for final decision.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal In the Institute, there are two
Infrastructure / Instrunmentation l[ibraries UG library and PG library and

are fully conputerized. There are nore
than 62653 text books and a | arge
nunber of journals. |NFLIBNET and
DELNET facilities are avail abl e.
Col | ege has obt ai ned nenbership of
NLi st providi ng access for 6000 e
journals and 31, 35,000 e books. There
are 15 conputers available for the
students and teachers to access the
el ectronic resources. Library has
i nternet connection for the benefit of
staff and students. 18 LCD projectors
are installed at classroons. |ICT
facility is available for effective
transformati on of the curriculum All
necessary infrastructure |ike class
roons, equipped | aboratories, toilets
and play ground are provided.
Sophi sticated i nstrunents are procured
with UGC grants such as Additiona
Assi stance, BSR, CPE, etc. The Coll ege
Managenent purchases the equi pnent
according to the syll abi

Human Resour ce Managenent Teachi ng, non teachi ng and supporting
staff are recruited according to the
vacancy positions every year by the

Col | ege Managenent. Teaching staff are
recruited on purely nerit basis. The

institution has dedicated and comitted

staff. The faculty nmenbers are engaged
wi th academ ¢ work and sone of the

menbers are al so involved in research.

The institution devel ops, revives and
updat es the conpetency of teachers




t hrough conti nuous nonitoring and
eval uation. Performance Appraisal by
the staff and Appraisal by the students
on the staff is collected regularly.
The Managenent encourages the faculty
by providing seed noney for doing
research and supports financially for
attendi ng the National/Ilnternational
Sem nar s/ Wor kshops/ Conf erences and for
publ i shing the research work in reputed
journals. The nonteaching staff and
supporting staff are busy with their
allotted works. The faculty menbers
extend their services as Resource
Persons, BoS nenbers for various
col l eges, University Exam nation
observers, Exam ners, Paper setters and
Academ ¢ Audit Advisors.

Curricul um Devel opnent

Col l ege has a policy of devel opnent of
curriculumfor all UG and PG progranmres
after every five years. Feedback on
curriculum has been taken from al
st akehol ders to devel op and upgrade the
syl l abus. Academ c council follows a
process in the designing, devel opnent
and revision of the curriculum Board
of Studies conmittees in their
respective subjects with Head of the
depart nent as chairperson and ot her
faculty as menbers are play vital role
in inproving their subject curriculum
Val ue based courses are desi gned and
delivered through workshops. These
prograns go beyond syllabus and aimto
i mpart know edge. The college is
of fering a skill devel opment programe
i.e. B.Sc. (Aquaculture Technol ogy,
Chem stry, Zool ogy) by designing its
own syl labus. Bridge courses are
conducted in the college for all the
first year students. Project work is
al so incorporated in all the subjects
at UG | evel .

Teachi ng and Learni ng

The | earning outcones are nonitored on
regul ar basis by the departnent.
Teaching and | earni ng processes are
continuously inproved according to
student’ s feedback which is collected
twi ce a year which helps every faculty
to inprove their teaching. Faculty uses
| CT techniques for inproving the
student s understandi ng and graspi ng
power. Al nost all classroons are
provided with LCD Projectors which are
used by faculty to enhance their
teaching by showing real |ife exanples
and hence, making it interesting by




focusing on the practical aspects of
every topic. The college maintains the

| aboratories for giving a very good

| aborat ory experience and one faculty

menber and one skilled assistant are
there to assist a batch of 15 students.
This hel ps every student to understand
each and every experinment with relation
to its practical inportance. Students

al so I earnt through Project works,

Field visits, Industrial visits and

participation in
sem nar s/ wor kshops/ conf er ences.

Exam nati on and Eval uati on

Students are continuously eval uat ed
t hroughout the senester for each course
of the program Continuous eval uation
through different nethods |ike interna
assessnent tests, assignnments,
cl assroom sem nars, group discussions,
projects and end exam nations etc.
Transparency i s maintained in
eval uation process. College being
aut ononous, the end exam question
papers are received from external paper
setters. The external evaluation
process is done in Senester End
Exam nations. Results of internal and
ext ernal exam nations are published
online. There are two comittee nanely,
commttee for result analysis and
committee for exam nation grievances
redressal which focuses on quality
aspects. The practical examnation is
conducted with internal and external
exam ners.

Resear ch and Devel opnent

The Col | ege Managenent encourages the
faculty towards research by providing
seed noney and incentives. A Research
and I nnovation Centre is established in
the canpus and the affiliating
Uni versity has al so recogni zed the
institute as Research Centre. The
faculty are notivated to publish their
research work in UGC recogni zed
journals and to apply for m nor/mjor
research projects to various funding
agenci es through the Coll ege Research
Committee and | QAC. Teaching staff are
al so encouraged to conduct and attend
the Oientation and Refresher Courses,
FDPs, Sem nars, Wrkshops, etc. Mny
departnents include Project Wrk in the
curriculumto inculcate interest in the
students towards research and for
I ndustry Acadenia interface.

I ndustry Interaction / Collaboration

The institute is continuously in touch
with the industries in one or other




form Industry person is included in
the designing of the curriculumin BoS
nmeetings of all the departments. By
taki ng the suggestions of other nenbers
of the BoS, need based syllabi is
franmed. Al the departnents include the
project work in their curriculumand so
students can | earn things about
docunent ati on and submi ssion of the
proj ect work which helps themin the
future needs. For, PG Courses, every
student has to submit the project work
of one nont h/one senester dependi ng on
their curricul um desi gning. Hence, the
institute creates nore |inkages with
reputed industries for onjob training,
internship and project work. The
college is also providing CRT classes
for all final degree students by
coll aborating with some institutes. The
institute also invites nunber of
conmpani es for better placenents. Sone
of the departnents go for Industrial
Visits, Study Tours and Field Visits
for better curriculum and know edge
transformation.

Adm ssi on of Students

For UG Courses, eligibility criteria
for the adm ssions into vari ous courses
are kept in the college website.
Admi ssi on seeking students has to apply
for the various programes and
Admi ssion Conmittees verify the
eligibility of the candi dates. Finally,
t he adm ssions are given according to
nerit and reservation as per the norms
of the Governnent of Andhra Pradesh and
the Affiliating University. For P.G
Cour ses, adm ssions are nmade on the
basi s of ranks secured in the common
entrance tests such as ANURCET and

| CET.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

For conducting exam nations, College
Exam nation Cell uses two types of
softwares. For Internal exam nations,
CONDUCT EXAM software is used which
gives the results imediately the
exam nation is over. For Senester end
exam nations, Bees Software is used
whi ch hel ps fromregistration of
students to printing of certificates by
usi ng two nodul es |ike preexam nation
nmodul e and post exani nati on nodul e.
After entering the subjects with
maxi mum and qual i fying nmarks and fee




set up, challans will be generated.
Students pay the fee online and get the
hall tickets. This software gives the
room and seating allotnent also.
Absent ees and Mal practice cases are
al so registered in this. After the
exam nations, coding is done and then
results are given programew se,
Secti onwi se and subj ectw se. Toppers
list also be provided.

Adm ni stration

Bi onetric attendance systemis
i mpl emented to teachers and students.
The col |l ege canpus is equipped with
CCTV Caneras wherever is needed. The
notices and reports of recent events
are displayed in website. Every
departnent is provided with a conputer
with internet facility. Mst of the
accounts docunentations are digitally
mai nt ai ned. Regul ar exerci ses of PFMS
portal to upload expenditure details
related to Govt. fund. The college is
connect ed through hi ghspeed internet of
bandwi dth 60 MBPS

Pl anni ng and Devel opnent

V.S. M actively uses online source of
operations. In acadenics, NEO is the
LMS system used for classes, assignnent
and announcenents. In Placenent, PB
Wirks and High rise are used as two
sources of controlling and updating the
canmpus pl acenent activities. For salary
and | eave, Paybooks are used to prepare
salary and upl oad salary slips. It
keeps the track of all personne
details of enployees. Coll ege
est abl i shed Engli sh comrunication | ab
wi th d obarenasoftware. Institute has
its own LAN connection to comunicate
it with internal stakehol ders.
Institute maintains its website
www. vsntol | ege.org to conmunicate its
phi | osophy and updates to externa
st akehol ders.

Fi nance and Accounts

The coll ege uses the Tally software for
egovernance for transparent functioning
of Finance and Accounts departnent of
the college. This helps to increase the
efficiency of staff towards the
accuracy in financial transactions. The
col | ege conducts regul ar audit of
annual books of accounts. The
adm ni strative office keeps all the
financial records separately as per the
events and transactions made for. The
adm ni strative office maintains the
books of Accounts properly which hel ps

in auditing procedure.




St udent Admi ssi on and Support

counter

adm ssi on pur pose.

servi ce counter

students for

rul e.

it.

The Col |l ege has Bees software for the
Col | ege has extended
hel pi ng counter for the students which
provi des them severa
Admission formfilling, Examination
formfilling as well
Formfilling at one place only. This
protects the students
from outside service centres where they
need to pay fees for
[

services as such

as Schol arship

The hel pi ng

.e. service centre provided at

college is at free of cost.
has provided the facility to the
I i nking the contact
wi th Aadhar card which is nandatory for
the students as per the governnent
Sone of the students are
consi dered for fee concession for
encour agi ng the higher educati on.

The Col | ege

nunber

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2019

Dr. B. Bhavan

I ntegration of
Open
Educat i onal
Resources for
Quality
Sust enance in
Teachi ng
Lear ni ng

Ni |

1000

2019

Dr. B. Bhavan

Decol oni zati on
of English
Content in

Hi gher
Educati on

Ni |

1000

2019

Dr. V.
Kanchananal a

Scientific
Approaches in R
amachari t anaenas

Ni |

1000

2019

Dr. D. Jeevana
Sri

Scientific
Approaches in R
amachari t anenas

Ni |

1000

2019

Dr. V.
Sudar shan

Intell ectual
Property Rights
Chal | enges and
I ssues in India

Ni |

1000

2019

M Prat hyusha

Case Study
Met hod of
Teachi ng

Ni |

1000

2019

E. Sridurga

Case Study

Ni |

1000




Met hod of
Teachi ng

2018

Dr. N Baby
N rmal a

St ate of
Envi r onnent
Envi r onnent al
Prot ecti on,
Managenent and
Gover nance

Ni |

1000

2019

Dr. D. Jeevana
Sri

Saahi tya
Sanskar ana
Dr ukpat ham

Ni |

1000

2019

Dr. V.
Kanchananal a

Saahi tya
Sanskar ana
Dr ukpat ham

Ni |

1000

2019

B. A ay Kumar

I ndi an Sci ence
Congr ess

Ni |

1000

2019

Dr. P.V.V.
Sat i sh

| ndi an Sci ence
Congr ess

Ni |

1000

2019

Dr. V.
Sudar shan

A P. History
Congr ess

Ni |

1000

2019

Dr. K
Srinivasa Rao

A study on
I nteraction
bet ween Hunman
Soci ety and
Nat ur al
Envi r onnent
i ncl udi ng
Nat ur al
Resour ce
Managenent

Ni |

1000

2018

Dr. K
Srinivasa Rao

Bi odi versity
friendly sector
pl ans for Port
and Shi ppi ng,
Fertilizers and

Salt Pans

Ni |

1000

2018

Dr. N Baby
Ni rmal a

Bi odi versity
friendly sector
pl ans for Port
and Shi ppi ng,
Fertilizers and

Salt Pans

Ni |

1000

2018

P. Jagadeeswar i

Bi odi versity
conver sati on
for a
sust ai nabl e
pl anet

Ni |

1000

2018

M Sowj anya

Bi odi versity
conversation
for a
sust ai nabl e
pl anet

Ni |

1000

2018

Recent Trends

Ni |

1000




Soci ocul tural
and Rel i gi ous
Transformation
i n Col oni al
Rul e of 19th
and 20t h
Centuries A New
Per spective

Sati sh in Applied
Bi ol ogy
2018 B. A ay Kumar Recent Trends Ni | 1000
in Applied
Bi ol ogy
2018 Dr. V. I ndi an Press Ni | 1000
Sudar shan and

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Faculty De | M5 Ofice [07/08/ 2018 [09/08/2018 149 6
vel opnent
Pr ogr amme

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date To date Duration
professional who attended
development
programme
Human Val ues in 2 01/ 03/ 2019 02/ 03/ 2019 6
Cont enpor ary
Literature
Case Study 2 07/ 03/ 2019 08/ 03/ 2019 6
Met hod of
Teachi ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 45 0 7

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1009_Faculty_Emp_1575732911.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1009_Training_Programmes_1575716061.xlsx

1) Loan facility is 1) Loan facility is 1) Fee concession to the
avai l abl e for Teaching avail abl e for Non poor students 2) Cash
staff with | esser teaching staff with Prizes for Merit Students
i nterest than the banks | esser interest than the 3) Transport facility
i nterest through banks through wi th subsidised rate
V. S. M Col | ege Enpl oyees V. S. M Col | ege Enpl oyees
Cooperative Credit Cooperative Credit
Society Ltd., 2) Pension | Society Ltd., 2) Pension
3) Gatuity 4) G oup 3) Gatuity 4) G oup
I nsurance 5) Maternity I nsurance 5) Maternity
Leave 6) Medical Leave 7) |Leave 6) Medical Leave 7)
Fi nanci al support for Training on specific
attendi ng sem nars/worksh | things 8) Free transport
ops/ conferences and for facility
publ i shi ng papers 8)
Provi di ng seed noney for
research 9) Free
transport facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal external financial Audits regularly. Interna
audit is done nmainly to nonitor and evaluate the effectiveness and efficiency
of the college internal control environnent and processes. It also hel ps the

coll ege in operational inmprovenment and audit co ordination. ? Qualified
internal auditors fromexternal resources have been permanently appointed and a
team of staff under them check thoroughly and verify of all vouchers of the
transactions. ? The internal auditors verify and certify the entire Income and
expenditure and the capital expenditure of the institute each year. Interna
audit reports with findings, recommendati ons and managenent are forwarded to
the President and Correspondent of the college to review and ensure the audit
findings are resolved in a tinely and effective manner. Each financial year an
external audit is also carried out on an el aborated way. So far there have been
no mej or findings/objections. Mnor errors when pointed out by the audit team
are immedi ately corrected, rectified and precautionary steps are taken to avoid
recurrent of such errors in future

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 8300000 Quality Initiative

No file upl oaded.

6.4.3 — Total corpus fund generated

18450176

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE, AP Yes | QAC
Admi ni strative Yes CCE, AP Yes | QAC




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents express their views and gi ve suggestions for the devel opnent of the

students during Parent Teacher neeting and feedback is taken fromthe Parents.

e Sone parents are Alumi of V.S.M College, so they participate actively to

pronote various society oriented activities in the college. ¢« Parents pronote
Admi ssions in the coll ege.

6.5.3 — Development programmes for support staff (at least three)

e Training on M5 Ofice and M5 Excel is given to the support staff once in a
year. ¢ Training on Functional English is also conducted once in a year. -

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Three new programmes were introduced during the year. i) B.Sc. (Chenistry,
Bot any, Zool ogy) English Mediumii) B.Sc. (Aquaculture Technol ogy, Chenistry,
Zoology) iii) B.B.A (Bachel or of Business Adm nistration) ¢« Four Certificate
Courses were introduced during the year. i) DIP (3 nonths) ii) Electrical
Wring (3 nonths) iii) Beautician Course(45 days) iv) Inprovenment of Vocabul ary
Witing Skills (3 nonths) ¢« Two MoUs were achieved during the year. i) MoUwith
Srinivasa Poultry Farmii) MU Indian Red Cross Society, A P. State Branch,
Kaki nada iii) One MU was renewed with the collaboration of Sanskrutha
Bharat hi, Varanasi in the departnent of Sanskrit.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop on 17/ 09/ 2018 17/ 09/ 2018 18/ 09/ 2018 126
I ndi an
Fi nanci al
Mar ket
2018 Wor kshop on 01/ 12/ 2018 01/ 12/ 2018 01/12/2018 139
Intell ectual
Property
Ri ghts
2019 Consurmer 10/ 01/ 2019 10/ 01/ 2019 10/ 01/ 2019 223
Awar eness
Event 2K19
2019 Spectra 2K19 | 04/02/ 2019 04/ 02/ 2019 05/ 02/ 2019 196
2018 Certificate 06/ 11/ 2018 06/ 11/ 2018 08/ 03/ 2019 59
Cour se on
DTP
2018 Certificate 06/ 11/2018 06/ 11/ 2018 08/ 03/ 2019 37
Cour se on
El ectri cal
Wring
2019 Certificate 27/ 01/ 2019 27/ 01/ 2019 20/ 03/ 2019 57
Cour se on




Beauti ci an
Cour se

2018

Guest
Lecture on
Ener gy
Renewabl e
Resour ces

20/ 10/ 2018

20/ 10/ 2018

20/ 10/ 2018

31

2018

Field Visit
to Centra
Freshwat er
Aquacul ture
Institute, B
al abhadr apur
am

10/ 10/ 2018

10/ 10/ 2018

10/ 10/ 2018

22

2018

Visit to
Di anond
Jubi | ee
Medi cal
Exhi bition
conduct ed by
Rangar aya
Medi cal
Col | ege,
Kaki nada.

05/ 11/ 2018

05/ 11/ 2018

05/ 11/ 2018

56

2018

Visit to
Cori nga East
Godavari
Bird
Festival .

12/ 12/ 2018

12/ 12/ 2018

12/ 12/ 2018

55

2018

Recr ui t ment
by Shi van
Technol ogi es

05/ 09/ 2018

05/ 09/ 2018

05/ 09/ 2018

2018

Recr ui t nent
by I nfosys

01/ 12/ 2018

01/ 12/ 2018

01/12/ 2018

94

2018

Recr ui t nent
by Coast al
Aqua

22/ 12/ 2018

22/ 12/ 2018

22/ 12/ 2018

32

2019

Recr ui t nent
by Divis
Laboratori es

03/ 02/ 2019

03/ 02/ 2019

03/ 03/ 2019

33

2019

Recr ui t neny
by CGenpact

16/ 02/ 2019

16/ 02/ 2019

16/ 02/ 2019

2019

Recr ui t nent
by Aliens
G oup

03/ 05/ 2019

03/ 05/ 2019

03/ 05/ 2019

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1009_Quality_Initiatives_B_1575446205.xls

programme

Female

Male

Mehandi, Beauty
tips

02/ 08/ 2018

02/ 08/ 2018

50

Awar eness
Programe on
Hygeni ¢ and

Style of Living
in Puberty Age

11/ 12/ 2018

09/ 01/ 2019

36

Rangol i

01/ 09/ 2018

01/ 09/ 2018

12

Debat e on
| mport ance of
t he Enpower nent
of Wonen in the
Soci ety

05/ 10/ 2018

05/ 10/ 2018

52

Kal ari pattu
Sel f Defense
Pr ogr amre
Trai ni ng

04/ 02/ 2019

16/ 02/ 2019

34

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

t hat

it neets all

its power

The institute is very particular about the Environnental
taken initiative to neet
| arge nunber of places in the college.

t he power consunption by Sol ar

requi r enent
Today,

Consci ousness and so
by arrangi ng sol ar
the institute can proudly say
Eeergy only. i.e.

panel s at

100 percent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 0
Speci al skill devel opment No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 04/ 201 1 G oupl I'l Conduct 54
9 Exam nati |of the ex
on Centre |an nation




2018 1 17/ 10/ 201 LLR Mel a |Taking ap 204
8 Centre |plication
s from
eligible
candi dat e
s for
Driving
Li cence
2019 1 12/ 01/ 201 Exhi bitio| Science 312
9 n Fair
2019 1 09/ 01/ 201 Canp Di abet es 300
9 Checkup
2019 1 09/ 01/ 201 Canmp Bl ood 183
9 Donat i on
2018 1 05/ 12/ 201 Awar eness | Cashl ess 423
8 programe |Transact i
on
2018 1 07/ 12/ 201 Awar eness ODF 368
8 Pr ogr ame
2019 1 09/ 01/ 201 Awar eness Solid 372
9 Programe |[Wast e Man
agenent
2018 1 01/ 12/ 201 1 Awar eness Al DS 367
8 Pr ogr amre
2019 1 25/ 01/ 201 1 Awar eness |l nportanc 300
9 Programe |e of Vote

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Code of conduct of

Pri nci pal

04/ 06/ 2018

1. To maintain decency
and discipline in the
col |l ege canpus. 2. To be
an able captain of the
shi p, guiding and
mentoring the nmenbers of
the staff. 3. To be fair,
reasonabl e and
responsible to carry the
team on hi s/ her
shoul ders. 4. To be
inpartial towards staff
and students. 5. To run
the adm nistration in a
transparent and
consul tative manner. 6.
To utilize funds in an
honest and just manner.
7. To explore every
possibility to keep the
institution’s flag fly
hi gh academ cally and
soci al ly.

Code of conduct of

04/ 06/ 2018

1. Issue of notices to




Adm ni strative staff

t he nenbers requesting
themto attend vari ous
nmeetings follow ng
est abl i shed procedures
and conventions on
instruction from
appropriate authority. 2.
Calling for subjects for
inclusion in the agenda
fromthe Principal /Head
of Department, conpile
them and prepare agenda
and notes for discussion
in the various statutory
body neetings after
getting approval fromthe
appropriate authority. 3.
Sendi ng agenda and not es
to the menbers of various
commttees. 4. Gathering
records of the mnutes of
t he neetings and
conmuni cati ons of
m nut es/ orders issued,
after obtaining approval.

Code of conduct of
student s

04/ 06/ 2018

The code of conduct of
students is neant o
pronot e professiona
behavi or and acadenmni c

integrity leading to an
effective | earning

envi ronment whi ch | eads
the students towards
meani ngf ul prof essi on.

1. Students are expected

to maintain the highest

standards of discipline
and dignified behavi or
i nside the canpus as well
as outside the campus.
They should follow by the
rul es and regul ati ons of
the coll ege and shoul d
act in such a way that
protects the dignity and
integrity of the college.
2. Students are ensuring
to strictly follow the 6

day work schedule i.e.,
Monday to Saturday.
Students nust attend

cl asses regularly as per
time table in order to
achi eve the academnic
st andar ds.

Code of conduct of
Teaching staff

04/ 06/ 2018

1. The teachers are
directed to maintain




contact with the parents
of the students to check
their perfornmance and
growth. 2. The teachers
are also directed to
respect the right and
dignity of the student in
expressi ng his/her
opi nion. 3. The teacher
shoul d deal inpartially
wi th the students
regardl ess of their
religion, caste,
political, economc,
soci al and physi cal
characteristics when they
strive to neet their
i ndi vi dual needs. 4. The
teachers are directed to
encour age the students in
denocracy, patriotism and
peace. 5. The teachers
should maintain a
dignified relationship
with Staff, office
menbers, HoD, Principa
and Governi ng bodi es.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Rally World 05/ 06/ 2018 05/ 06/ 2018 127
Envi ronnent Day
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 984
Cel ebrati ons
Tel ugu Language Day 29/ 08/ 2018 29/ 08/ 2018 180
Cel ebrations
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 864
Cel ebrati ons
Graduati on Day 23/ 02/ 2019 23/ 02/ 2019 1840
Cel ebrati ons
Ral |y Swachh Bhar at 12/ 12/ 2018 12/ 12/ 2018 306
Nati onal Teachers 05/ 09/ 2018 05/ 09/ 2018 2214
Day cel ebrations
Wirl d Teachers Day 05/ 10/ 2018 05/ 10/ 2018 52
Cel ebrations
I nternational Yoga 21/ 06/ 2018 21/ 06/ 2018 150
Day
Vanam Manam Tr ee 05/ 01/ 2019 05/ 01/ 2019 557
Pl antati on

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Environnental
programes. 2. Pedestrian friendly roads:

St udi es (ES)

is made conpul sory in first year of all UG

Separate parking facilities are




allotted for various types of vehicles. The security at the entrance nonitors
the snooth functioning of the pedestrian facility in the college. To keep this
fact in mnd students and other stakeholders are not allowed to park their
vehicles on the road leading to the College. The roads | eading to the college
is broad. 3. Plastic free canpus: The college is gearing up to declare itself
as a Plastic Free Zone. Students are encouraged to avoid plastic usage. The
bins for the plastic waste are placed at various locations in the college. Even
in the college canteen al so usage of steel plates and steel cups are nandatory.
Swachha Bharat awar eness programes on plastic free canpus are conducted to
students and staff to discourage the use of plastic bags and to nminimze
envi ronment al damage and risks. 4. Paperless office: The usage of paper is
greatly reduced by maintaining e records. The coll ege always maintains to
m nimze the usage of paper. The adni ssion process with registration of the
students for generating pernmanent registration nunber and filling of
exam nation formis conpletely online. Circulars and notifications are
forwarded to the staff nmenmbers and students via email and in recent tines
t hrough social nedia |like whatsapp. Staff nenbers are encouraged to reuse the
bl ank side of the used paper. The office staff has been provided with adequate
computers and commendabl e part of the official records are maintained through
soft copies. 5. Green landscaping with trees and plants: Plantation programe
has been taken up by the NSS units for increasing the G een Cover. Pronoting
the soul of Swaccha Bharat, students and staff participated in Vanam Manam
programe and planted plants across the canpus. 6. Public Transport: The
Institute is providing public transportation facility fromvarious | ocations.
The institute has nore than 15 own buses to provide transport facility to the
students and staff fromdifferent destinations. Sone students Staff opt for
public transport (APSRTC Buses) instead of their own transport. Only 5 percent
of the students use nmotor bikes or cars as a neans of conveyance. 7. Bicycles:
The faculty nmenbers and students residing nearby to the coll ege are encouraged
to cone by bicycles to prevent the em ssion of carbon dioxide in the canpus.
Due to health benefits, environmental factors, financial reasons, nore people
are becom ng bicycle commuters. 8. Renewabl e Energy: All the power requirenent
of the college canpus is met through Sol ar energy.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE 1 STUDENT MONI TORI NG AND MENTORI NG SYSTEM (bj ecti ves of the
practice : ¢ To nonitor the students regularity discipline. ¢« To enable the
parents to know about the performance regularity of their wards. < |nprovenent
of teacherstudent relationship. ¢ To counsel the students for solving their
probl ens and provi de confidence to inprove their quality of life. « To guide
the students to choose right career path for job, higher studies,
Entrepreneurship, etc. ¢ Focussing to train students for inmprovenent in the

gl obal econony and quality of life of the students and public in the society.
To incul cate discipline, punctuality and notivation anmong the students in
career building of a student. ¢ To align with the institutional m ssion and
vi sion statenent aimng to devel op students on progressive lines .i.e. to
i mbi be in the students a rational positive outlook towards |ife thereby nmaking
them responsible citizens. Context Mst of the students were fromrenote areas
and first generation learners nmakes it inperative on the part of the
institution to provide nentoring i.e. guidance for allround devel opnent of the
students on academ c as well as aesthetic lines. Since majority of the students
are not nmatured enough to take decisions on their own in the vast changi ng
scenari o of technology and fast life, the nentorship programre of the institute
gui des and counsel the students in academ c, nonacadem c matters including
personal domain to achieve their best inlife. In particular, the schene ains
at addressing deficiencies in attitude, habits and know edge of the students




regardi ng study and | earning. The nature of students’ background i.e. catering
to different sociocultural and econom c diversity necessitates nmentoring being
opted as one of the best practices by the institution. The practice: 1.

Ment oring session is conducted twice in a nonth from03.30 p.m to 04.30 p.m
on a regular basis. 2. The session is conpul sory for every student to attend
without fail. 3. Mentors were assigned nearly 1520 students for the whole
duration of the year. 4. Every section has 2 Mentors and each nentor will get
1520 students and they maintain counseling and nentoring register. 5. The
nmentors are provided with details of nentee’'s performances in terns of academc
(weekly test, class test, midtermand endsenester exan) and attendance records.
The mentor al so keeps track of the nentee’'s personal devel opnment such as
cocurricular activities, discipline and career related issues. 6. |f a student
is absent for nore than ten days, then Mentor calls his/her parent, enquires
the reason and advises themto take necessary care of their ward. Even after
i nform ng student’s parents, the Mentor forwards the details of a student to
the Principal for further action 7. The Mentors prepare the nonthly attendance
of every student for each section and send the information to parents of
defaul ters through proper channel. 8. The practice of the nmentoring systemis
eval uated by the Principal nonthly as to ensure quality and efficiency in
practice. 9. The node of comuni cati on between Mentor and Mentee can be
establ i shed through different node(s) nanely In-Person phone. 10. The Mentors
take initiative to arrange renedial and tutorial classes for slow | earners.
Each Mentor maintains the whole student database, which is exam ned by the HOD
and ot hers concerned when necessary. 11. Frequent counseling sessions help the
student in expressing their opinions and problens with ease. Counseling is done
after tests and after the Semester End examresults. Mentor books are updated
with their results, achievenents, certificates, attendance, schol arships and
project details. 12. In this fastnoving generation, a student nust make a | ot
of effort to catch up with the ever changing trends and technology in their
fields of study. Mentoring hel ped the students to identify their |acunae,
shortcom ngs and work towards inproving their overall personality and inprove
their conmunication skills. 13. Mentoring also hel ped the nentees to deci de on
how to choose a rel evant workshop, semi nar, additional coaching and val ue added
course relevant to their specialization. 14. Mentoring hel ped the students to
choose a right career option, and pursue it with focus and dedi cation. Evidence
of success: Due to effective nmentoring practiced by the faculty, there has been
a marked i nprovenent in the overall perfornmance of the students. ¢ In course of
the structured direct comruni cati on between the Mentor and Mentee, there was a
good inprovenent in the teacherstudent relationship. ¢ Inmprovenent in students
attendance. ¢ The nunber of detainnent of students has been decreased. ¢ The
evi dence of success was the percentage of students passed in five years from
2013 to 2019 acadenic results, nunber of students placed in the canpus
recrui tment and nunber of students who got Adi kavi Nannaya University Entrance
ranks in the last five years. BEST PRACTI CE 2 TRAI NI NG PLACEMENT hj ectives of
the practice : To persuade the students to possess a sound technical know edge
in the area of study To enhance the programm ng skills of students. To train
the students for tinebound answering of aptitude tests. To hel p students exce
i n language and conmuni cation skills. To prepare the students for different
| evel s of selection process such as group di scussions and onetoone interviews.
To boost up the students’ confidence |evels through soft skills trianing. To
i ncul cate the inportance of projecting a snart appearance. To groomthe
students to the corporate level. To ensure that all eligible students are
enpl oyed by the end of the final year of study. Context: The Nation, specially
Andhra Pradesh state has wi tnessed a massive inclination towards Genera
Education in the past 10 years and the trend has not let off. One of the major
reasons for this preference is the enploynent opportunities. If an institution
has to find a place of repute, it has to be different and it has to be elite in
terns of academics and in terns of training. It offers to enable the students




graduat e successfully with a job offer in hand. If not, the very survival of
the institution is put under a question mark. In this context, it has becone
i nperative for a reputed institution to ensure that its primary stake hol ders
are satisfied with respect to their expectations. The | T and ot her corporate
sectors have been able to offer to fresh graduates with lucrative pay packets.
Many Pharma and Chenical industries also give preference to fresh graduates
dependi ng on the needs of their industries. Practice: The Canpus Recruitment
Trai ni ng comes under the purview of the Placenent Cell with a Pl acenent
officer. He is assisted by a team of Placenent coordinators from various
departnent nmenbers and student nmenbers. This team plans and coordi nates the
activities related to placenent training. Final year students give the choice
to opt for campus placenent. The other choices are progression to higher
studies/aimng to be an entrepreneur. The choice of the student is endorsed by
the parent/guardian in witing. This choice streamlines the student towards
hi s/ her future. The intensive placenent training is offered only to those who
have opted for canpus recruitnment. It is worth mentioning that till the third
year (for degree students) all students undergo the common training prograns
irrespective of the options they may choose. Such an approach to the training
prograns ensures that all the students get equipped to enployability to a
certain extent. A systematic and scientific approach has been devel oped for
effective training of the students towards canpus recruitnent. In the academc
time table itself, the periods are allotted for accommbdati ng these sessions
3.30 5.30 p.m every day. Evidence of success: Due to effective training given
to the students, there has been a marked inprovenent in canmpus recruitnments. e
The evi dence of success was the percentage of students recruited for various
conmpani es cone to the college for placenents.
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness of the Institute Vision of the College: V.S.M College(A),
Ramachandrapuram a prem er educational institution, is an acadenmic fraternity
of individuals dedicated to the notto of VIDYA VIJAYETETARAM (It enshrines the
truth that Education triunphs over everything else the aristocracy of wealth,
soci al position, power, birth and such advantages take a secondary place while

educati on possesses uni que value). To acconplish this, the institute is
providing the entire needs for the higher educational w shes. The higher
educational area in general and of the poor, especially disadvantaged sections
of the society were giving financial support to the deprived students. The
institute is encouragi ng the higher education by providing financial support to
al nrost all post graduate students of the college. There are seven Post G aduate
Programes (M Sc. Zoology, M Sc. Botany, M Sc. Organic Chem stry, M Sc.

Anal ytical Chem stry, M Sc. Physics, MBA, MCA) with 524 students. Al the
students were fromthe surroundi ng areas of the college itself. Anpbng these,
ei ghty percent of the students were benefitted through fee concession. Hence,
the students | earnt academic matters, technical skills, presentation skills,

proj ect managenent, financial nmanagenent etc. They got exposed to industry
whi | e doi ng project work/internship. During final year PG progranmmes, sone of

the students were placed in canpus recruitments. After conpletion of the PG
progranmes, sone were turned as entreprenuers and sonme others went for
teaching. Follow ng students in themwere selected for the prestigious Pratibha

awards. 1. B.Sonia, Il M Sc. Zoology, Hall Ticket Nunber — 1784038004 2. M

Krupadeevana, Il M Sc. Zool ogy, Hall Ticket Nunmber - 1784038012
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8.Future Plans of Actions for Next Academic Year

1. College was conferred with Autononous Status for PG courses and so Curricul um
can be designed by the Institute on its own. | QAC suggests all departnents to
frame the syllabus in such a way to satisfy the needs of the existing |oca
i ndustries, farnms and conpanies. | QAC al so plans to inplement Learni ng Managenent
System nore effectively for curriculumtransformation. The IQAC is al so planning
to establish Virtual class roons by using RUSA grants. 2. Any student of the
college wants to go for a job after attaining a diplona/degree. Hence, there is a
demand for the vocational progranmes besides normal programmes. Hence, I1QAC is
pl anning to introduce some B.Voc. programes and sone nore Post G aduate
programes fromthe next acadenmic year. It also wants to encourage the students
to pursue internship programes through WMHRD. 3. Students need to | earn sone
skills besides the regular academ c issues. So, |QAC plans that atleast one
certificate course may be offered by every departnment fromthe next academ c

year. 1QAC is also planning to start Soft Skill Devel opnent Progranmes in
association with industry. 4. The I QAC plans for startups by establishing
i ncubation cell. College Managenent is very enthusiastic to provide seed noney

for quality research. In this connection, managenment is encouraging the faculty
to attend and to present papers in sem nars/workshops/conferences. Faculty
nmenbers are al so encouraged to publish their research in UGC referred journals.
Al'l the Teachi ng nenbers are encouraged to organi ze Sem nars/Wr kshops/
Conferences by applying for funding agencies or from Autononous grants and they
are al so encouraged to apply for Major/Mnor research projects for various
fundi ng agencies. The 1 QAC plans to apply for all possible government and non
gover nnent organi zations for funding for the devel opnent of the college in al

di mensions. The 1QAC is planning to invite em nent personalities and Al umi of
the college to deliver lectures to inculcate research interest in faculty and
students. The IQAC is planning to get sone nore MoUs with different conpanies/
organi zations/farns/industries situated in the surroundi ng areas of the college
for the benefit of the students to do project works/internships/onjob trainings,
for skill devel opnent and for doing extension activities. 5. The | QAC is planning
to conduct CRT classes for all the final degree students to succeed in various
conpetitive exans and canpus placenents and so planning to invite nore nunber of
conpani es for recruitment. The | QAC al so plans to encourage the final degree
students towards hi gher education by exposing themto the | ectures of the Al umi
of the college. 6. The I QAC plans to keep the canpus ecofriendly strictly by
taki ng necessary neasures through the Eco C ub because of the environnental
energency. 7. Education is not only the |earning of the academ c issues but al so
needs the know edge about the issues of the country. In this connection, |QAC

pl ans to conduct several awareness programes on the burning topics of the
nation. 8. The | QAC plans to nmake the college website nore user friendly for the
benefit of all stakehol ders.
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